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We all served in the military, now we're building our careers at The Home Depot.
· Apply Now 

· FAQs 

· Benefits 

· Diversity 
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The Home Depot is working closely with the U.S. Departments of Defense, Labor and Veterans Affairs to provide career opportunities for current and former members of America’s military community. We will work with the departments to link members of the military community with rewarding and challenging career opportunities in The Home Depot stores and distribution centers across the nation. 

This effort, known as Operation Career Front, is intended to support America’s military job seekers, including:

· veterans, including those with service-connected disabilities

· separating active duty service members

· national guard members and reservists 

· military spouses 

With our network of stores and distribution centers throughout the country, The Home Depot will work with its military associates to provide transfers in the cases of reassignment of duty stations, retirement or separation, depending on store and job availability. Operation Career Front will serve as a resource to thousands of individuals seeking assistance securing part-time or full-time employment. 

The Home Depot recognizes that the U.S. military community is highly skilled and provides an ideal pipeline for new associates. Our collaborative efforts with the U.S. Departments of Defense, Labor and Veterans Affairs are an opportunity for The Home Depot to attract, motivate and retain qualified and skilled candidates to work as associates in our stores and offices.
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The Home Depot recognizes and salutes the military spouse! Adaptable, talented, highly motivated, creative, reliable – these are just a few of the unique qualities associated with military spouses. We want to help military families reach their full potential and realize their career goals by linking meaningful and rewarding employment opportunities with military spouses. 
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We hired almost 10,000 veterans in 2003 and we expect to surpass that number by a wide margin in 2004. 

· The Employer Support of the Guard and Reserve (ESGR) Association honored The Home Depot with its 2003 Homefront Award for its commitment to more than 1,800 associates called to active duty in association with Operation Iraqi Freedom through extended and enhanced leave of absence (LOA) benefits. In 2004, we received the ESGR's highest award, The Freedom Award. 

· In 2003, we launched Project Homefront, a national program to help military families with home repair while a military family member served in the war with Iraq. 

· We invested $1 million and one million hours of volunteer service in support of the families of those serving our country on active duty. We expanded that commitment in 2004 by contributing $1 million worth of construction materials, tools and supplies to assist with the rebuilding efforts in Iraq. This effort will help these families keep up their home lives and their homes while their loved ones are away serving our country.

· We continue to have Welcome Home celebrations for our associates returning from active duty (Blue Star Associates).

· We ranked #4 in the nation in 2003 by GI Jobs magazine on their list of "Top 10 Military Friendly Employers". 

· We are a corporate member of the Army Spouse Employment Partnership. 
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· Enter your zip code or city and state. A list of stores in your area will be displayed and you will be able to select the stores in which you are interested. 

· You will be able to select one or more stores based on the results of your store search. Please keep in mind however that you will only be eligible for consideration at the store(s) that you select. 

· Create your user ID and password. This will allow you to return to the site and submit your application to additional stores (one application per store). Please note the User ID and password are case sensitive. 

· Once you have completed your application, your name will be submitted to the stores of your choice. If you are among the candidates selected to proceed to the interview process, a representative of that store will contact you (please note that not all candidates will be contacted or interviewed). 

· Your application will stay current in the system for 60 days. Please return to http://careers.homedepot.com to reactivate your application after 60 days. 

· If you are unable to complete the process for any reason (for example: your computer crashes or you do not have enough time), it will be necessary for you to return to our web site and create a new application. You may also apply at the store of your choice. 

· Please note that The Home Depot on-line application process only works with Internet Explorer 5.5 or above. These pages will not display in Netscape. 

Need more information? Please see our Frequently Asked Questions.
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The list below contains some of the information that will be needed to complete the application process.

· Your current address and contact information 

· Your availability 

· Your education information 

· Previous employment information, including: addresses, phone numbers, supervisor names and titles, salary and dates 

· Scratch paper 

Please click the apply button to start the application process.




Includes The Home Depot, EXPO Design Center, and Landscape Supply stores throughout the U.S. and Puerto Rico.
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